l

<y

-—

e X
A
i‘l | ‘
P 3 *r B ey N

MUST-KNOW LABOR PRACTICE REGULATIONS
W& B TSR
GUANGZHOU /¥

2014 Z£5 H 27 H

SHANGHAI _f/ /%7
2014 5 /28 H

ASSOCIATION,

D FAIR LABOR /Nw

- CSR SOLUTIONS




NEWAsia Partner for Sustainable Development

All the labor lawsuits will be accessible to the public in China, including your clients; and the
frontline supervisors or managers caused MOST lawsuits. Due to those non-HR staff
philosophy and behaviors, the employment cost is increasing high and the practices are
against brands and legal requirements

It is widely recognized that comprehensive labor practice regulations training on HR and non-
HR staff can help reduce the employment risks and obtain brands trust and partnership.

HHFWURFRELLT , 2AAERNEFFEIS AT RE T HEE NN HTHY.
MEFRELRSBNTHFUREATERTECE~EN, ATRLFEBAN —LEERE
MNBENTFATESEI , FEEREEARAFEEEERELERAELM , ERERE,

EHRTIRNEFEST , BRESELHNERIBEADRREE , TRNEASER]
MRE MER—LKEBARZINEZELENTIATESHR, RESTAUARBRTS)
FI, BEATXRNEEEFRK.

e Understanding the updated laws and regulations in China

e Prevent legal risks in recruiting staff and concluding labor contracts

e Understanding the legal requirements establishment and pertinent to terminating labor
contracts

e Understanding the labor law requirements for yearly vacation, overtime wage, etc.

e Familiar with the handling techniques in prevention of labor disputes

o FIJRMMFHIEAEME
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e New employment risks and o HEARRTHEAUHTESLEENR
compliance review BESE

e Factory HR policies and ’
disciplinary measures grey areas e MEHENEAUFTESEENKE
and risks . FHAETL, BAKRTAAMTES

e Labour contract and employment
risks and prevention EEX R

. gmﬁxgﬂmmd““m“ . HAMAMMTESEER B

e Open-ended contract terms and o ZEEHMRFHERNITIURGEEM
compliance MEE

e Economic compensation and o - -
damages o —HEITMINFHEELENRETE

* Wages, OT management and pay o FHIE MM S ERERKET

e Annual leave risks and . .
Comp"ance L4 $W1FX%W)”JJ5’§“%W’|§. 3] E

e Employment termination risks o BERTANMMETESEEXKRITE

and compliance
e Social benefits management risks

o ZGIMZEE. BEERITEMNN

and compliance . FHEUMBSAE
e Labour dispute handling and
prevention.

e Brand representatives, CSR and HR staff

e Factory owner/General Manager, Production manager, HR / CSR / Adm. Manager or
staff

e Workshop supervisor

e Others who are interested in labor practice best practice and development

e MMERAR, BEALHATENMAEZETR (KLE. BHA)
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Speaker/E R &

Mr. Li

Arbitrator on Shenzhen Labor Dispute Arbitration Commission, Director of Labor &
Social Security Department of Shenzhen Lawyer Association, Member of Labor & Social
Security Commission of (All China Lawyers Association, professional labor practice trainer

and layer with national-wide business.

FEIm

RNTHFHREUHRERALMHRR , RINEMDELTHNUHLREERULSERASER , P4
SERMPEFTINHELREZEZZLEZERSCER , FHASFWUMNER , FHXRHIT , &
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Training Time & Venue/3EZIIBfa]. Hi &

Guangzhou

Tues. 27 May 2014
A, 201445 H 27 H

Date:
H 3
Time:
inglap
Venue: The Garden Hotel Guangzhou

M AR RS

Address: 368 Huanshi Dong Lu, Guangzhou
#uhik:  JTIMTIIAT AR % 368

9: 00-17: 00

Language: Chinese
i Wil iE

Shanghai _L¥#

Weds. 28 May 2014
EH=, 201445 H 28

Date:
H A

Time:
I ) -
Venue: Shanghai Purple Mountain Hotel
i BTG LR s

Address: No. 778 Dongfang Rd., Pudong, Shanghai
bk BRI X R T % 778 5

Language: Chinese
HE: RS

9: 00-17: 00
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Training Price/59I %%

FLA Affiliates or those attending 2 days (both Must-know Labour Practice Regulations
and General Occupational Disease A-Z): 4000 RMB (660USD)/ participant

Early Bird (before May 16, 2014): 2300 RMB (380USD)/ participant - day

Normal registration (after May 16, 2014): 3000 RMB (500USD)/patrticipant -day
Lunch and tea break included

FLASRAHSMAREN ( BEFHATEFSHIRGRLFERBLE ) : AKRM 4000 5T
(330%mT) / A

REZIEME (2014 F 58 16 H1#k:E ) : AR™M 23007t (350 %7 ) /A-K
EENHE (2014F 58 16 2/F5HkE ) : AR™ 3000 7t (500 %7T ) /A-K
EFERERALH

Bank & Sign-up Information/4R1T RIR&ZEE

Bank Information: (invoice/Chinese Fapiao will provided at the training)
Account Holder: NEWAsia Solutions Limited

Opening Bank: China Construction Bank Corporation, Nanjing Hexi New Town Branch
Bank Address: Room 1705, No. 110 Jiangdong Zhong Rd, Nanjing 210019
Account No.: 32001598900052504684

Please sign up for your space via

BITK,FEE . (SR16ARINRATHIIZNATNRE )

BRI ESEAERERL

WRAFRIT . PERRBITRAERAAEEAIEREXT

WG RITHbHE : MRATIZRF 11051705, 210019

WA ik & 32001598900052504684

AFREIABRZR A Mr. Asia WANG (

BERMELIRE :

ENREEMEFLEAsSaAELAZRR, BFEM., EXMARK , BEHRREE.
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